
To 
The Principal 
Gurudas College, 

Presidency University 
Hindoo College (1817-1855), Presidency College (1855-2010) 

Phool Bagan, Narkeldanga, 
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Madam, 

In reference to your letter dated 23 rd June 2023, please find enclosed the Academic­Administrative Audit report of your esteemed college for the academic session 2022-23. 
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~w{\--
Coordinating Officer 
Audit Team, Presidency University, Kolkata 
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/\ t;mlumic~/\dmini~lrnlivL1 1\11diI RutHH't l 0.2:2-2] 

The primary gnu! ul' un 11cndemk 1111d lt Is 111 l' 11s111\ 1 111111 d,•pt11·1111 l1t1l t1 h11v,1 u11 111hl hi lwd tHl~qt1t1ltl and cftccl'ivc quality 11ss11n11H.:l' 11w11s1m1s, lm•h1d l11~1 n11·11tl •~d\1H, p1'1H 1l11h1n1t-i, 111111 thd 1· practicality, to gunrnntel! hiµI H 11111llt y l11p11t s 1111d , ,•11t1 i1 ,1q1 iu 11tl y, 11ulp11l 1-1 . This l11 vn lvu:-1 assessing their nhility to c,,111l1111111l y l1llpr11VL\ 11tll l1.l11 p. 11v11ll11hl ~1 1•,1:11H1r1.·,11-1 ,,ptl11111ll y, tind identifying any ndditinn11I l'l!Sl\lll'l'L'N IH'L'lh-d 1,, lh1 llvn q1111llt y l•d11, ·11l lo 11 , 

In recent years, there hus been 11 ~rnwl11g 1n.:11d 111 thu hlp,hul' ud11rntlu11 l11111l sl: 11p1.; (Ir l11d l11, where institutions and univcrsitks 111\! incru11slnt1,ly c1rn1111ilt ud In l111plu111u11l l11µ systu111 s 11 nd practices that uphold high st1111d11rds 1111d hu1wlrnrnrks nll g11 ud wilh their vlsl o11 111HI 111 issi() 11 . Many institutions voluntarily 11mh;rgo cri th.:111 rnvi uw:-i 11ml 1111dils hy holh 1111tio11nl 11nd international agencies. The involvement ol' bodius llk u thu N1111011111 /\ssuss n11;.: 11t 1111d Accreditation Council (N/\/\C), N/\Bll, 11nd N/\BL hus uncourngud nH,ru csl11hlishrncnt :-1 to engage in such processes, bcnclit.ing l'rorn the o)q)erl.iso und support lh l.lsc 11gl.l1H.: ic:s 1)1'1't: r . 

Establishing internal quality assurance mechanisms is cruc inl lor umbodding lhc insi ght~ ga ined from these efforts into the instilution's daily work ethi cs 11nd nrg11nl11,11Lionol L: lllturc. Thi s proactive approach is essential ror uny cffactive quuliLy ossuruncu l'rnmuwmk . 
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Part-A 

i,sr.No Particulars Ans ,vers 

II 

1 Has College appointed a permanent Princip le '? YES 

2 Is she/he Ph.D .? YES 

3 Number of profess ional Programm es held lc)r 11011-leac hin g stalTin the 2 
last two years: 

4 Is the perspective and strategic plan prepared and being fol lowed in 

the lnstitution? 

Office Automation 

l Administration 
5 a. Admission Processes 

\ Online Admission YES 

b. Enrolment YES 

C. Maintenance of Records YES 

d. Declaration of Results YES 

2 Accounts 
a. Fees Collection Online 

b. j Maintenance of accounts YES 

6 Is there a College website? YES 
I 

7 Is it updated till March 2024 YES 

8 ls the College Library automated? YES 

a~ Record of Books 51482 

I b. Issue and Return of Books 10727 
I 9 Does the library provide open access facility? YES 
I 

I a I To all I YES I 
10 Is there Internet facility in the library? YES 

a. I For all I YES 

I 11 Is there an Anti-ragging Cell in the College? YES 

I 12 Are there any Welfare schemes? YES 

I 13 
1 1s there a Women 's Development Cell/Anti Sexual Harassment Cell? YES 

14 
1 

Is there a functional Alumni Association? (minimum of l meeting per YES 
I year) 

15 I Do you organize College & Stakeholders meet (minimum one YES 

1 
meeting per year) 

SLNo Particulars Answers 

l Total Permanent Staff (Teaching) 111 
2 A. How many faculty Members have attended FIP? 05 
3 B. Faculty Members who have attended Refresher or Orientation Courses 02 Ii 

4 Participation of faculty Members in Capacity Building Wo£ ~ 
01 (CBCS, MMI, UDISHA, NME-ICT, KMP etc) -;..,.. ·✓ ' ~ ~ 

't~ ,,.. ' 
5 Innovative Practices (GBML/EWUL/SS/PRIZES) f 9/2 \-, '\ 04 

I"(' ~ I t~ I ~ ,.;_: .. 
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SI. No 

I 

2 

3 
4 

5 
6 

') 

4 

5 
6 
7 

8 

9 

JO 
I I 

Particulars 

Percentauco ftcachcrsw ·tl Pl D , . · - . 
t, • 

1 1 1 .. d S th e hi ghest qua lll1 cat1011 : 

Percentage o f teac hers w·tl M Pl .1 . . _ . 
..... · 1 1 . 11 as the hi ghes t qua l1 tr cat1011 : 

Articles in refereed 1 .. I . ll 1 , . 
• ou1 n .1 s, · on <s :111d l-.tl1t cd vo lumes 

Are you generating rcsnurccs th rough ccrnsultancy'?. 

Sponsorship ()f l'Vcnts ;111d rcs()urccs gc11 cratcd 

State /N :1tion:il l11t crnati on~1I le ve l Scmin,u s/wc, rkshoi,s/confcrcnccs 

organized during las t l year / 2 years. 

a. SponslffCd research pro_iccl-;:z: -
-

Completed 

Ongoing 

b. Unsponsorcd research 

Completed 

Ongoing 

Number o f effecti ve teaching days (Number of working days - Exam 

days) 

Use of Power Points in Classes 

Does the Institute do anything for the improvement in learning quality 

enhancement? 

Do you conduct study visits, field trips , Exhibitions learning quality 

enhancement? 

Are any Personality development programmes conducted? 

Do you organize & document various extra-curricular activities'? 

a. [s there a student council in place? 

b. How often do they meet?2 or more times 

Does your Coll ege have any Feedback Mechanism (students, 

Faculty members & Industry)? 

Do yo u have any Community Audit Mechanism? (through Stakeholders ) 

Discipline, Decorum & Amb ience (in class and campus.) 

In novati ve Practices (Si,ecify) 

GURUDASCOLLEGE,KOLKATA 

Answers 

47% 

17'1/r, 

50 

YES 

NIL 
32 

NIL 
NIL 
NIL 
NIL 
NJL 
NlL 

YES 
YES 

YES 

NO 
~{ES 

NO 

NA 

YES 

NO 

'(ES 

Xffd 'le: ,. .._,___ .... 



SI. ,\io Particulars 

I Campus Area 

2 Campus Ownership 
, 

Office Space .) 

4 Do you have separate reading area for student & Staff? 
s Laboratories 
6 Security 
7 Potable Water facility 
8 Power Backup facility 
9 Washroom facility (for Male) 
11 Washroom facility (for Female) 
12 Washroom facility (for Staff) 
13 Parking 
14 Class rooms (as per requirement) 
15 Staff room (Tick only one) Staff room with separate cabins 
16 Sen1inar Room 
17 Common room (Girls) 
18 Health Centre facility 
19 Sports Facility 
20 lndoor Sports facility 
21 Gymnasium 
22 Hostel (Boys) ,,, 
_.) Hostel (Girls) 
24 Transportation for students 
25 Support services (Bank/PO/Xerox) 
26 Canteen 
27 Approach Road 
28 Garden 
29 Auditorium/ Assembly hall 
30 Internet facility: For Staff &amp; students 
31 Overall Maintenance 

GURUDASCOLLEGE 
,KOL.KATA 

Answe,~ I 
'1 , , I , , acres 
- ·- - I 

R.R. Dept. 
I 

l 70.5 Sq.ft 
YES 
29 
03 

YES 
YES 
YES 
YES 
YES 
YES 
32 

YES 
02 

01 

YES 
YES 
YES 
YES 
NO 
NO 
NO 

XEROX 
YES 
02 

YES 
YES 
YES 
YES 



• Gurudas Colleoe Kolkat . 
0 

' a 1s an d 

Calcutta. By upholdino tran un ergraduate colleoe affil" 

foster trust and confi1do sparency in its teachino o th I iated to the University of 

ence amo o me odolooy th 11 . 

colleoe' s COmmitm . ng students and th .d O , e co ege auns to 

o . ent to farrness in . ' e w1 er community. It is the 

the teachmg-leaming joumey. The ~:ri:ty, and accountability that guides every step of 

for nearby schools and colleges ensurino ge un?ertake~ m~ltiple outreach programme 

o a solid contnbut1on to society at large. 

• Holistic education is a core princi le oft . . . ' .. 

comprehensive and evolvi t p h . he ms!1tution s v1s1on, showcased through its 

members are uroed t d ng eac_ mg, learning, and evaluation methods. Faculty 

participatory le:rnin~ :c~~~ ~reative tea~hing techniques and involve students in 

knowledoe b O
. . ltl~s. ~valuation methods are designed to gauge not only 

0 ut also cntical thmkmg, problem-solving, and other vital skills 

• The Institutional Quality Assum c ll (IQAC) . . . . 
nee e 1s mstrumental m fostermg faculty and 

student development through various enrichment initiatives. Faculty members benefit 

from works~ops, seminars and outreach activities aimed at refining teaching methods 

and adv~ncmg research skills. Likewise, student orientation programs are tailored to 

ease their academic transition and furnish them with essential skills for achieving 

success. The IQAC actively seeks input from various stakeholders, such as students, 

faculty , staff, to continually enhance the quality of education and institutional 

procedures. 

• Feedback surveys, focus group discussions, and other data collection methods are 

utilized to gather valuable insights into the institution's strengths and areas for 

improvement. Based on this feedback, actionable recommendations are developed 

and put into practice to address identified needs and improve overall institutional 

effectiveness. Faculty members at large are involved in these activities promoting Anti­

ragging campaigns, conducting various extension activities through NSS. They also 

have active Grievance Redressal Cell and ICC in place. 

• Toe College has active collaboration with a number oflnstitutes of higher Learning and 

other colleges, social agencies for acquiring the maximum benefits for their sh1dents. 

• The college practices cleanliness and promotes an eco-friendly and sustainable campus 

by planting trees and maintaining fishes, using them as an antidote against dengue and 

malaria. They also house solar panels to lessen the consumption of electricity 



• 

Recommendations: 

To optimize the institution' · c · 

1 . 
s capacity 1or increased revenue generation and 

extema mvolvement it' d · bl . . 
, s a visa e to focus strategically on bolstering 

consultancy proJ· ects · b . 
. . , mcrease num er of Admn courses/Certificate courses. 

This ~ntails fortifying collaborations with industry partners, exploring fresh 

dornam~ of expertise and service provision, and refining the marketing and 

promotion of consultancy services. By harnessing the knowledge and 

resources of faculty and staff, as well as those of the institution itself, the 

college can seize consultancy prospects to not only augment revenue but 

also deliver substantial value to both the institution and its clientele. 

• The College may make Vison & Mission goals for their respective 

departments in order to make their course and program outcome more goal 

oriented specific to the nature of the discipline. All departmental activities, 

NSS programs should be updated on the website along with geo-tagged 

pictures and proper report from time to time. Collaborative activities both 

inter and intra-departments should be increased, given the library and lab 

infrastructure of the co11ege. Alumni information should be updated and 

made visible on the website. 

• It is observed that there are provisions of inter departmental faculty 

exchange. This may be reflected in the routine along with remedial classes 

& mentor-mentee program. 

• The Co11ege may take initiative to apply for elevating their status to an 

autonomous college since they host a large number of students and 20 

departments. 
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